06/084/001

NORTHERN DEANERY

SOUTH TYNESIDE HEALTH CARE NHS TRUST

(LEAD EMPLOYER TRUST)

SPECIALIST REGISTRAR IN REHABILITATION MEDICINE

JOB DESCRIPTION

BACKGROUND

The Specialist Registrar in Rehabilitation Medicine post is rotational between a number of rehabilitation centres in Newcastle and throughout the Northern Region.  The modules within the rotation cover neurological, rheumatological and amputee rehabilitation as well as offering options for further training in other specific areas such as spinal injury, geriatrics and paediatrics.  The rotational programme also includes a six month period in research which will also be encouraged throughout the rest of the rotation.  There are three other specialist Registrar posts.

HOSPITALS

Regional Rehabilitation Centre (Neurological Rehabilitation)

The Regional Rehabilitation Centre is based at Hunters Moor Hospital which is in close proximity to Newcastle General Hospital and Royal Victoria Infirmary, Newcastle upon Tyne.  The hospital is set in its own grounds.  There is a 33-bed neurological rehabilitation unit of which are 7 are continuing care beds.  There is an active outpatient programme with a number of specialist clinics, eg dystonia, spasticity, sex and relationships. The work of the centre is conducted by an inter-disciplinary model of practice.  There are independence training bungalows within the grounds and a Regional Driving Assessment Centre is also based at the centre.  There is speech therapy, clinical psychology, social work and counselling staff on site.  There is a well-stocked reference library and an active continuing education programme.  The Regional Centre will be moving into new purpose built accommodation at the end of 2006.  All rehabilitation facilities currently based in and around Newcastle will move into the Centre, except for Disablement Services currently based in the grounds of the Freeman Hospital.

The particular research interests at the Regional Rehabilitation Centre are epidemiological and psycho-social aspects of disablement, the management of spasticity, clinical treatment of movement disorders and the development of audit techniques in rehabilitation.

Additional training in Neurological Rehabilitation is available at Ryhope General Hospital, Sunderland and at Carlisle hospitals NHS Trust.

Disablement Services Centre

This Centre is based within the grounds of the Freeman Hospital in Newcastle upon Tyne and houses the sub-regional amputee rehabilitation service including outpatient facilities.  There is a four bed inpatient amputee unit based within the Freeman Hospital.  The Disablement Services Centre houses the regional wheelchair and specialist seating clinics with input from orthotists, bioengineers and clinicians. Consultant led Orthotics Clinics are also held. Additional Training in Amputee Rehabilitation and Wheelchair assessment is available at Carlisle Hospitals NHS Trust and at the James Cook University Hospital in Middlesbrough.

Rheumatology Modules

The rheumatological modules will be based at one of the following Freeman Hospital, Newcastle upon Tyne; Sunderland District General Hospital; South Cleveland Hospital, Middlesbrough and Dryburn Hospital, Durham.  All these departments are active clinical rheumatological centres with associated rehabilitation facilities.  There are a wide variety of research and educational interests within the different departments.  Further details of the clinical facilities, staffing and research interests of the individual centres are available on request.

Further details of the other optional modules in terms of clinical facilities and research interests can also be made available by Dr B Chandler or Professor Barnes at the Regional Rehabilitation Centre, Hunters Moor Hospital.

ROTATION

It is envisaged that the postholder will rotate to various centres in a four year training programme.  It is anticipated that the first two years will be spent rotating through modules, offering broad training in rehabilitation medicine with particular experience in neurological, amputee and rheumatological rehabilitation respectively. The postholder will be able to choose the module which he/she spends most time in according to his/her own background or interest, subject to the training regulations of the STA.  The third and fourth year will consist of further training in other areas of rehabilitation medicine according to the postholders own interests with the opportunity to revisit one or more of the earlier modules.  At least six months spent in research will be strongly encouraged.

Candidates are strongly advised to consult the JCHMT Handbook on Higher Medical Training in Rehabilitation Medicine.

Module A - Rheumatological Rehabilitation (six months)

Currently there are four units in the Northern Region that are approved for higher professional training in rheumatology - Newcastle, Middlesbrough, Sunderland and Durham,  Three out of these posts are occupied at any one time by rheumatological senior registrars.  Thus, one of these training centres is vacant at anytime and will be filled by the senior registrar in rehabilitation medicine.  Training will be offered in all aspects of rheumatology but with a particular emphasis on rheumatological rehabilitation including aspects of orthopaedic rehabilitation of patients with more severe muscle-skeletal disabilities.  Training may split between two sites including a 6 month combined rotation to Middlesbrough whilst undertaking Spinal injury training.

Module B - Amputee Rehabilitation

This three month module is supervised by a Consultant in Rehabilitation Medicine based at the Disablement Services Centre in the grounds of the Freeman Hospital, Newcastle upon Tyne.  The module will offer training in broad aspects of rehabilitation medicine combined with particular training in prosthetics and wheelchair and seating assessments, orthotics and bioengineering.  Time may also be spent at the Carlisle Disablement Service Centre.   Training may be split between two sites including a 6 month combined rotation to Middlesbrough whilst undertaking Spinal injury training.

Module C - Neurological Rehabilitation

This one year module is based at the Regional Rehabilitation Centre at Hunters Moor Hospital, Newcastle upon Tyne and is supervised by Dr B Chandler, Consultant in Rehabilitation Medicine. The Regional Rehabilitation Centre concentrates on the neurological rehabilitation of younger people with a wide range of neurological problems but with particular emphasis on head injury rehabilitation.  The unit has 18 beds as well as a wide range of outpatient programmes.  There are particular links with the department of neuropsychiatry based nearby.  The Regional Rehabilitation Centre also has links with a residential centre and day unit for people with cerebral palsy. Experience in community based rehabilitation is available and  Hunters Moor also provides a respite and residential facility for severely disabled people.  Time may also be spent at Ryhope Hospital, Sunderland and/or Carlisle Hospitals.  

Spinal Injuries

At present a 6 month combined rotation combining Spinal Injuries with either Rheumatology or Amputee rehabilitation is offered at the James Cook University Hospital in Middlesbrough.  The equivalent of 3 months Spinal Injuries training is obligatory.

Module D - Third Year - Optional Modules

This module will be taken in the first or second six months of the third year of the training programme.  The postholder will be able to continue with one of the earlier modules or would be allowed to develop an interest in training in a different area of rehabilitation.  Training can be arranged according to the candidates own preferences but the following are some of the options that can be offered:

Spinal injuries - supervised by Mr Mecci at the Regional Spinal Injuries Unit at Middlesbrough General Hospital (at least three months attachment in obligatory for all trainees).  The unit has an active research programme with current areas of interest including functional electrical stimulation and pressure sore management.  Candidates aspiring to Consultant posts with a higher commitment to Spinal Paralysis Unit spend a minimum of two years attached to the Spinal unit (see STA Regulations)

Paediatric disability - it may be possible to arrange specific attachments to paediatric consultants with a special interest in disability (Dr Mary Gibson and Professor Janet Eyre)

Cardio-respiratory rehabilitation - based at South Cleveland Hospital in Middlesbrough supervised by Dr A Davies, consultant cardiologist and Dr Gribbin, consultant chest physician.

Stroke Rehabilitation based at Newcastle General Hospital or Freeman Hospital.

Module E - Research - Third Year

During the first or second six month period in the third year of the training programme the postholder will be encouraged to spend time in pursuit of a research project of his/her own choosing.  The base of the research could be at any one of the above sites.  The candidate will be encouraged to develop research interests in the early part of the training programme but will probably be full-time in research with a limited clinical commitment in this module.  Each of the centres outlined above has an active research programme and appropriate research facilities could be made available.

Module F - Fourth Year

The postholder will return during the fourth year to one of the earlier modules A, B or C to complete higher medical training in rehabilitation medicine leading to the award of a CCST.  It should be emphasised that during all the clinical modules the candidate will be exposed to broad aspects of rehabilitation medicine services both within the hospital and the community and will develop experience within a multidisciplinary team.

TEACHING

There is an active teaching programme in all main units.  Teaching is given by members of all departments to medical undergraduates, postgraduates and other staff and the senior registrar will be expected to contribute to the teaching programmes.

AUDIT

There is an active audit programme in all units.

PAY BANDING

Pay Band 1A

RESIDENCY

This is a non-resident post.  Irrespective of his/her place of residence it is the responsibility of the appointee to ensure that when on-call he/she will be available by telephone and be able to reach the hospital in time to meet his/her clinical commitments.

TERMS & CONDITIONS OF SERVICE


The following form part of your agreed employment:-

1)
National Terms & Conditions of Service for Medical and Dental Staff (Whitley Council)


Policies and Procedures of the Lead Employer Trust, South Tyneside NHS Health Care Trust and local Trust policies where appropriate e.g. Health & Safety.

2)
SALARY SCALE:  £28,307 to £42,985

3)
HOURS OF DUTY


The hours of each post vary and are shown under individual posts/job plans.

4)
ANNUAL LEAVE

The leave year runs from your incremental date.  Annual leave must be taken during the annual leave year and apportioned to your rotational commitment.

The Consultant in charge at the Trust in which you will be working when the leave is taken must authorise the absence.

Days in lieu worked for bank holidays should be taken as soon as possible, after they have been worked and NOT carried forward to your next hospital placement, or leave year.

Up to a maximum of five days (one week), can be carried forward into the next leave year. This can only be arranged with the agreement of your supervising consultant in writing.

5)
STUDY LEAVE

a)
Study leave may be granted subject to the exigencies of service, under the Terms and Conditions of Service for Hospital Medical and Dental Staff and in line with Northern Deanery guidelines.

b)
Study leave is approved by your Consultant Supervisor or Clinical Director and the Clinical Tutor at the Trust where you are working at the time the leave is to be taken.

c)
Study leave year 1 April to 31 March

6)
OCCUPATIONAL HEALTH


THIS WILL BE TREATED IN STRICT CONFIDENCE AND WILL NOT BE SEEN BY 
ANY MEMBER OF THE POSTGRADUATE INSTITUTE

For pre-employment health assessment purposes, as part of the Postgraduate Institute’s Occupational Health Service, the successful candidate will be required to complete a health questionnaire.  In addition, screening for Hepatitis B Status and the Carriage of MRSA will form part of the certificate of fitness.  This takes the form of a minimum of 3 swabs (Nasal, Axillary and Perineal).  The successful candidate may also be required to undergo additional screening at individual trust hospitals, depending on local policy.

The successful applicant may be required to undergo a medical examination.

7) REHABILITATION OF OFFENDERS

Because of the nature of this work, the post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 (exemptions) Order 1975.  You are therefore NOT entitled to withhold information about convictions, which for other purposes are “spent” under the provisions of the Act, and any failure to disclose such convictions could result in disciplinary action by the Trust.  Any information given will be kept in strict confidence, and used only in relation to the position to which the order applies.

FITNESS TO PRACTICE

Failure to disclose a criminal offence, having been bound over or cautioned or that you are currently the subject of criminal proceedings which might lead to a conviction, an order binding you over a caution, or fitness to practice proceedings undertaken or being undertaken by an appropriate licensing or regulatory body, may disqualify you from appointment, or result in summary dismissal/disciplinary action and referral to the General Medical Council (General Dental Council) for consideration if such a discrepancy came to light.

a) any criminal offence, being bound over or cautioned, or current proceedings which might lead to a conviction, an order binding you over a caution.

b) Fitness to practice proceedings taken or being currently contemplated by a licensing/regulator body

If you have any doubts please contact the Medical Personnel Section of the Postgraduate Institute for Medicine and Dentistry

8)
EMERGENCIES

The junior accepts that he/she will perform duties in occasional emergencies and unforeseen circumstances at the request of the appropriate Consultant in consultation, where practicable, with his/her colleagues both senior and junior.  It has been agreed between the professions and the Department that while juniors accept that they will perform such duties, the Secretary of State stresses that additional commitments arising under the sub-sections are exceptional and in particular that juniors should not be required to undertake work of this kind for prolonged periods or on a regular basis.

9)
RELOCATION/REMOVAL EXPENSES
From the 1 April 1998, if eligible, assistance with removal expenses may be claimed up to a maximum of £7,000.  The trusts guiding principle is that you do not lose out on any reasonable expenses incurred through moving into the area.  However, it is not expected that you will profit financially from the reimbursements you receive in respect of your move.

Eligibility will depend on the Deanery being satisfied the removal of your home is necessary to take up your new post and that the arrangements proposed are reasonable.

Expenses for relocation of your home on a temporary basis for a rotational move, should be agreed in advance with the Medical Personnel Section at the Postgraduate Institute for Medicine and Dentistry.

Payment for excess travel is outwith the package and paid at the public transport rate.

Time off may be granted to look for accommodation, if relocating from outside the region, up to a maximum of 5 working days.

10)
JUNIOR DOCTOR HOURS/WORKING PATTERN/PAY BAND

You agree not to undertake locum medical or dental work for this or any other employer where such work would cause your contracted hours to breach the controls set out in paragraph 20 of the Terms and Conditions.

The working pattern, hours worked and the pay banding are agreed by individual Trusts/Hospital.  If you have any queries regarding this, could you please contact the Medical Staffing Officer at the Trust/Hospital in question.

ADDITIONAL INFORMATION

1)
If successful the following will be able to advise you on career and training 
issues.

a) PROGRAMME DIRECTOR:

Dr B Chandler, Hunters Moor

b) REGIONAL ADVISOR:

Professor MP Barnes, Hunters Moor

c)
OVERSEAS LIAISON ADVISOR:

Dr Mehrzad, Consultant Physician, Bishop Auckland General Hospital

d)
FLEXIBLE TRAINEE ADVISOR:


Dr H Mitchison, Consultant Physician, Sunderland Royal Hospital

2)
EQUAL OPPORTUNITIES

The Postgraduate Institute is committed to the promotion of equal opportunities both in the workplace and in the services provided for the people living within the Northern Deanery.

All employees of the South Tyneside NHS Health Care Trust (Lead Employer Trust) and all applicants for employment will have equality of opportunity for employment and advancement on the basis of their ability, qualifications and fitness for work.  The Institute and Trust is committed not only to the letter of the law but also to the promotion of equality of opportunity.

All training programmes are equally open to those who may, either from the onset or subsequently, wish to train flexibly (if eligible) or job share.

3)
APPRAISAL/ASSESSMENT

The purpose of assessment is to measure progress against defined criteria based on relevant curricula.  Trainees have to meet an agreed standard to be able to proceed from year to year and to achieve a CCST.

Effective assessment ensures that public interest in the quality of training is recognised.  Assessment will take place at least annually, by a small speciality based panel.


Appraisal provides a complementary or parallel approach focusing on the trainee and his/her personal and professional needs.  In practice a supervising consultant or educational supervisor may provide, through constructive and regular dialogue, feedback on performance and assistance in career progression

4)
RECORD OF IN-TRAINING ASSESSMENT (RITA)

This provides a record of the outcome of your annual review and of progress through the Specialist Registrar grade.

The RITA form provides a device which enables assessment and provides a framework to link the responsibilities of the Royal Colleges and Faculties to those of the Postgraduate Dean.


In the case of a RITA form E, there is a right to appeal, this procedure is laid out in ‘A guide to Specialist Registrar training February 1998

5)
NHS INDEMNITY FOR MEDICAL NEGLIGENCE

Financial responsibility for the negligent acts of their medical and dental staff in the course of their NHS employment.  This applies only to employment in the Hospital and Community Health Services.


If, therefore, you intend to carry out other duties, ie private practice or category II work, then you will need to arrange personal cover with your professional defence organisation.

6)
TRAVEL & SUBSISTENCE EXPENSES (For Interview)

Travel and subsistence expenses will be reimbursed for pre-

application or pre-interview visits, with prior agreement of the 

Employing Authority (Medical Recruitment Officer at the PIMD ) in

addition to interview expenses, for those who are shortlisted. 

Reimbursement is restricted to two preliminary visits. It is important that this visit is not seen by the candidate as part of the selection process.


In the case of candidates travelling from abroad, travelling expenses are normally payable only from the point of entry to the United Kingdom mainland.


Payment of Expenses

A successful candidate is paid his/her expenses on taking up the appointment.


Reimbursement of expenses shall NOT be made to a candidate who withdraws his/her application or refuses an offer of appointment on grounds which in the opinion of the employing authority are inadequate.

THE DEANERY RESERVES THE RIGHT TO WITHHOLD REIMBURSEMENT OF 
EXPENSES IF NOT SUPPORTED BY THE APPROPRIATE RECEIPTS OR WHICH 
ARE DEEMED TO BE UNREASONABLE.

7)
MAINTAINING MEDICAL EXCELLENCE

One of the principles set out in the document “Duties of a Doctor” produced by the General Medical Council is that all doctors must act quickly to prevent patients from risk if they have any good reason to believe that they or a colleague may not be fit to practice.  Concerns might arise about the doctor’s physical or mental well-being, substance abuse or concern over judgements in personal or clinical behaviour.  If you have any such concerns about yourself or a colleague they should be reported immediately to the Medical Director of the Trust in which you are working.  In the event that concerns should be raised about the clinical practice of the Medical Director the report should be made directly to the Chief Executive of that Trust.  Once aware these officers will arrange appropriate investigation in accordance with the Trust’s policies.

8)
IMMIGRATION STATUS

Those doctors applying for training grade posts should hold Permit Free Training visas in their passport.  Applications will be made to the Home Office to obtain extensions of Permit Free Training, for the duration of their agreed training programmes, through the Medical Staffing Section and Associate Postgraduate Dean (Overseas).

PERMIT FREE TRAINING (PFT)

Those in Basic Training (Senior House Officer grade and equivalent) may hold PFT for 3 years, with a possible extension of a fourth and final year, approved by the Postgraduate Dean.

Those in the Specialist Registrar and equivalent grades, may hold permit free training visas, for the length of their training programmes, subject to satisfactory progress and approval by the Postgraduate Dean.  Permit Free Training visas are issued by the Home Office, for a maximum of three years initially, and for periods of up to three years following the original visa.  Extension to Permit Free Training, must be applied for through the Medical Staffing Section and Associate Postgraduate Dean for Overseas doctors.

Failure to hold the required valid immigration status, will result in a breech of contract and salary withdrawal.

9)
A GUIDE TO SPECIALIST REGISTRAR TRAINING

Copies of the Guide can be obtained from:

Department of Health

PO BOX 410

Wetherby

West Yorkshire

LS23 7LN 

(orders by fax on 01937 845381)

10)
SHORTLISTING PERIOD: To be confirmed

Please note that application forms only are available to though out the selection process. 

11)
INTERVIEW PERIOD: To be confirmed

The names of those on the Interview Panel will be made available to candidates on the day of the interview.

12)
REFERENCES
All references are dealt with in the strictest confidence.  Unsolicited references are prohibited either at the shortlist or interview stage.  Only official references will be sought and taken into consideration.

13)
CANVASSING
Canvassing is prohibited.  Any attempts to further your application, or for anyone to do so on your behalf will result in your application being withdrawn.

However, this does not preclude you making contact with the named consultant(s) who appear in the Job Description or visiting the hospitals on the training programme so that further information can be obtained about the post/programme. We advise you visit hospitals, following shortlisting as we can only reimburse expenses if you are shortlisted.

14)
FURTHER INFORMATION

Dr B Chandler, or Professor Barnes, Hunters Moor Regional Rehabilitation Centre, Tel: (0191 2195673687

COMPLETED APPLICATION returnable by 11 March 2006 by EMAIL to SpRRehabMed.trng@ncl.ac.uk
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